TENNESSEE PHARMACISTS
RESEARCH AND EDUCATION
FOUNDATION

Strategic Plan 2025-2030

Founded in 1990, the Tennessee Pharmacists Research and Education
Foundation (TPREF) is a 501(c)3 tax-exempt educational organization and a
direct subsidiary of the Tennessee Pharmacists Association (TPA).

TPREF utilizes its resources to:
e Increase patient access to pharmacist-provided patient care services
through various activities;
e Enhance the knowledge, ethics, and skills of pharmacists through delivery
of education and training; and
e Improve the standard of care for pharmacist-provided patient care
through grants, research activities, and educational programs.

OUR MISSION

To advance the practice of pharmacy through research and education

COLLABORATIVE IMPACT SPOTLIGHT

The power of partnerships with the colleges/schools of pharmacy, regulators, and
practitioners across the spectrum of care drives the future of pharmacy

1732 LEBANON PIKE CIRCLE (615) 256-3023
NASHVILLE, TN 37210 www.tnpharm.org/tpref

DRIVING PROGRAMS

Providing annual educational scholarships for student
pharmacists at each of the colleges/schools of
pharmacy in Tennessee.

Facilitating the Emerging Leaders Academy, a
longitudinal leadership skill development for new
pharmacist practitioners, and supporting the 12-week
Executive Internship in Association Management for a
first or second year student pharmacist.

Supporting innovative ideas and research projects to
advance pharmacy practice in Tennessee and beyond.

Preserving the home of the Tennessee Pharmacists
Association through management of the property at 1732
Lebanon Pike Circle in Nashville, TN.

Providing ACPE-accredited educational offerings through
the Tennesseee Pharmacists Consortium for Education
(TPCE).

Through the Tennessee Pharmacy Recovery Network
(TPRN), health care professionals, including pharmacists,
pharmacy technicians, and student pharmacists, receive
peer-to-peer support and monitoring to aid these
professional on the road to recovery.

Obtaining resources from pharmacy-related
organizations and professionals via annual fundraising
programs, estate gifting, memorials, and endowed
programs of scholarship, recognition, and professional
development.



https://tnpharm.org/about/tpa-emerging-leaders-academy/

Organizational Development
Goal: Build a strong foundational structure to move TPREF into the future

Long-term Objective: Increase capacity of the organization as measured by implementing an

organizational chart and committee structure as measured by foundation documents.

Strategy/Purpose:

-Revise mission and create vision and core values to reflect the future of TPREF
-Develop organizational chart

-Revise by-laws to reflect the growth of the organization

-Expand committees based on new organizational chart
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Research and Advancement

Goal: Increase research projects that advance the pharmacy field in Tennessee

Long-term Objective: Increase the number of research projects that TPREF implements by 2 from
one (1) to three (3) as measured by foundation reports and funding.

strategy/Purpose:
-Create robust research program for TPREF
-Partner outreach

Financial Sustainabilit

Goal: Increase funding to support scholarships, membership, and other innovative practices
needed in the field of pharmacy.

Long-term Obijective: Increase the TPREF budget by 4% each year over five years. From $583,200 to
$709,550 as measured by financial reports.

Strategy/Purpose:
-Establish a donor system for membership to the TPA
-Create a streamlined fundraising model to increase donations




